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Join 25,169,042 People Using Their
CliftonStrengths to Thrive at Work and
Everywhere Else

You Are Unigue. You Are Powerful. Be Confident With
Who You Are.


www.gallup.com/cliftonstrengths
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STRENGTHEN NAVIGATE
You lead with Strategic
I 1. Ideation I 11. Relator Thinking CliftonStrengths
I 2. strategic I 72 Input themes.
I 3. Futuristic 13. Activator
| 4 Learner 14. Maximizer B EXECUTING themes help you
I 5. Analytical I 15. Belief make things happen.
6.  Self-Assurance | 16. Responsibility INFLUENCING themes help
7. Command | 17. Arranger you take charge, speak up and
I & Achiever I 18 Individualization make sure others are heard.
9. Significance 19. Competition B RELATIONSHIP BUILDING
I 10. Focus I 20 Deliberative themes help you build strong
I 21. Discipline relationships that hold a team
22.  Communication together.
| 23. Intellection B STRATEGIC THINKING
l 24.  Includer themes help you absorb and
I 25. Restorative analyze information that informs
26. Woo better decisions.
| 27. Context READ “IDENTIFY YOUR UNIQUE
I 28 Connectedness CONTRIBUTION: THE
I 29. Developer CLIFTONSTRENGTHS DOMAINS"
| 30. Adaptability SECTION TO LEARN MORE >
| 31. Consistency
| 32 Positivity
| 33. Harmony
| 34. Empathy
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Achiever = Ulals
Activator = | ,Xlec
Adaptability = ,§ ;L
Analytical = )3 s
Arranger = sausls> )8
Belief = ,lawis )l
Command = sl ,3
Communication = g5
Competition = ¢>culs,
Connectedness = ,Sdiwga
Consistency = _dbelac
Context = | ,$aiis
Deliberative = blixe
Developer = s 3sa5,% 9 »
Discipline = PJQ.M
Empathy = Juawa

Focus = Loua 0 55 ,ais

Futuristic = ,Seas|
Harmony = ;, 5,5l
Ideation = ;5 ol
Includer = 31,3l 65,915 3
Individualization = 55,8
Input = 5 gunsds”
Intellection = ,Sais

Learner = 015,854
Maximizer = 1,3 JTo|
Positivity = |,5cuia
Relator = Cdbusuoo
Responsibility = ,, s cugiunm
Restorative =  Jiluw JM>
Self-Assurance = >95 4 S
Significance = _lbcueal
Strategic = < 551

Woo =  cloi>
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